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Supporting the implementation of the ACCEND Framework within organisations – Wessex ACCEND Facilitators
Role Summary
The ACCEND Facilitator is a senior nurse or AHP embedded within a Provider organisation who provides local leadership for the implementation and sustainability of the ACCEND Framework. 
The Facilitator works alongside cancer leaders, educators and line managers to embed ACCEND into everyday workforce activity such as induction, appraisal, training needs analysis and career conversations.
The Wessex Cancer Alliance workforce team will support the post holder to achieve Wessex and NHSE objectives and key performance indicators. Funding for this role has been made available to support organisations move from implementation to business as usual.
Core Functions
Key aspects of the role include:
· Act as a visible clinical leader promoting ACCEND across cancer services and professions.
· Supporting the workforce to understand ACCEND, use it confidently, and see how it supports their development and career options. 
· Helping line managers align appraisals, development plans and education with ACCEND.
· Provide structured feedback from frontline staff to inform local and regional improvement.
· Influence integration of ACCEND into appraisal, induction and education planning. 
· Enable alignment between ACCEND levels of practice and local role expectations.
· Support baseline and ongoing understanding of workforce engagement with ACCEND (e.g. awareness, self‑assessment, ePortfolio use)
· Helping identify development gaps across teams to inform training needs analysis and funding.
· Collaborate and network with peers in Wessex and nationally to share best practice.
· Ensure local ACCEND approaches align with Alliance priorities and national direction.
· Contribute to Alliance‑level reporting and assurance requirements.






Key working Relationships
The Facilitator works closely with:
· Lead Cancer Nurse / AHP Lead
· Practice educators and education leads.
· Line managers and service leads.
· Advance Practice Leads
· HR colleagues
· The Trust ACCEND implementation or steering group
· Wessex Cancer Alliance ACCEND Implementation Lead
The Wessex Cancer Alliance workforce team provides guidance, resources and support.
Strategic value and impact
Effective ACCEND facilitation supports:
· Improved workforce retention and progression
· Greater consistency and equity across cancer roles
· More targeted and cost‑effective education investment
· Clearer assurance to the Cancer Alliance and national programmes
· A more skilled, adaptable and future‑ready cancer workforce
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