[image: ]



Personalised Care Champion 

Expression of Interest


Please email this application to Stephanie Heath, Personalised Care Programme Manager, Wessex Cancer Alliance (stephanie.heath5@nhs.net) by 5pm on Wednesday 30th November 2022.  Interviews to be held week commencing 12th December. Please ensure individuals named in this form are aware that the WCA team may contact them to discuss this application.


	KEY CONTACTS:

	1. Application key contact:
(proposed Personalised Care Champion)
	Name/Role/ Banding/ Organisation /Phone/Email






	2. Manager


	Name/Role /Organisation /Phone/Email




	3. Proposed Participating Lead Trust


	Trust name 

Key Contact: Name/Role/Organisation/Phone/Email


	SCOPE OF PROJECT:

	This project aims to:
Support the delivery of high quality personalised care interventions within cancer pathways working as a Trust-based Personalised Care Champion and contributing to a Wessex-wide network of Personalised Care Champions to allow sharing of good practice.

Objectives:
The priority areas for this role to focus on will be:

0. Agree and implement consistent messaging and information on personalised care including the systems needed to support its delivery
0. Develop two-way dialogue between workforce and PC Team at the alliance
0. Identify barriers and enablers to improving Personalised care
0. Develop a learning culture through sharing case studies and experiences
0. Support shaping and co-design of strategic resources
0. Support use of standardised assessment tools that enable personalisation of care based on individual need
0. Develop understanding of workforce through training needs analysis, mapping, and planning
0. Contribute to development of a Personalised care dashboard and communications to support local use.
 


	
INDIVIDUAL REQUIRED:

	
Please confirm that you can release, subject to funding, a clinician (Nurse, Allied Health Professional or Cancer Support Worker) with experience of working within cancer pathways and quality improvement, with an interest in improving the personalisation of support for people with cancer.
Funding for 0.2 WTE for one year – starting date (early 2023) subject to negotiation. 

Responsibilities will include but not be limited to:
· 
1. As part of the Wessex-wide Personalised Care Champions forum, produce a workforce survey designed to provide a baseline understanding of workforce knowledge, skills and confidence to deliver personalised care agenda and knowledge of quality metrics.  
2. Complete the baseline workforce survey and produce a highlight report and action plan
3. Work in partnership with the forum to plan and design communications that promote the recording of activity relating to personalised care interventions, why this is important and local actions to support improvement.
4. Undertake PDSA improvement cycles to measure and explore the impact of interventions to support personalisation of care.
5. Collate and produce good practice guidelines/toolkits for personalised care
6. Report personalised care champion forum activities (e.g. membership attendance/partcipation, retention of posts, actions and outputs produced from the focum) 
· 




	REPORTING REQUIREMENTS:

	· To work with the Wessex Cancer Alliance Personalised Care programme team to scope and produce a project plan to be agreed with stakeholders by April 1st 2023.

· Report to the Wessex Cancer Alliance Personalised Care programme team on a minimum of quarterly basis detailing progress, issues, any variations in infrastructure, and project’s anticipated benefits/impacts as detailed within the project plan and any forecasted delivery risks. Quarterly reporting dates will be agreed on commencement in post.

· In collaboration with Personalised Care Champions QI Lead produce a written evaluation of the project for Wessex Cancer Alliance at project close

· In collaboration with forum colleagues and the Personalised Care Champions QI Lead present at the WCA Personalised Care Programme Board describing the project and associated improvement initiatives during the project lifespan or at project close


	FURTHER INFORMATION:

	6. Please describe your reasons for applying for the role (300 words)








	7. Please describe the experience, knowledge and skills you would bring to the role (500 words)



 

	8. Describe how you will apply your learning in the role (300 words)






	SUPPORTING SIGNATORIES:

	Manager
	Name:
Role:
Organisation:

Signature:

Date:
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